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Bu proje Avrupa Birligi tarafindan finanse edilmektedir.

TURKIYE VE AB
MALI ISBIRLIGI

TEMEL HAKLAR

AB icin Ayrimcilikla Miicadele neden 6nemlidir?

Ayrimcilik yapmama veya belirli temellerde ayrimcilikla miicadele etme; AB’nin degerlerinin, temel haklarinin,
hedeflerinin bir parcasidir; AB bunun icin gerekli tedbirleri alabilir.

Avrupa Birligi Temel Haklar Sarti 21. maddesinde sayilan temellere dayali her tiirlii ayrimciligi yasaklamistir.

l ikincil Hukuk (Yasal Diizey) ve Ayrimcilikla Miicadele

2000/43 sayih Direktif: Irksal veya etnik koken temelindeki
ayrimcilikla miicadele etmek icin bir ¢cerceve ortaya
koymay1 amaclamaktadir.

2000/78 sayili Direktif: istihdam ve meslek bakimindan
din veya inang, engellilik, yas gibi temellerde ayrimcilikla
micadele etmek icin bir genel cerceve getirmeyi
hedeflemektedir.

2006/54 sayil Direktif: istihdam ve meslek bakimindan
kadin ve erkek icin esit firsatlar ve esit muamele ilkesinin

AB Politika Belgeleri ve Ayrimcilikla
Miicadele

uygulanmasini saglamayi amaclamaktadir.

2010/41 sayih Direktif: Serbest galisan olarak etkinlik
yuruten kadin ve erkek i¢in esit muamele ilkesinin
uygulanmasini saglamayi hedeflemektedir.
2004/113/AT sayih Direktif: Mal ve hizmetlere erisimde
ve arzinda kadin ve erkege esit muamele ilkesinin
uygulanmasini hedeflemektedir.

AB Irkcilikla Miicadele Eylem Plani 2020-
2025 (COM(2020) 565 final)

AB Cinsiyet Esitligi Stratejisi 2020-2025
(COM(2020) 152 final)

Engelli Kisilerin Haklari icin Strateji 2021—
2030 (COM(2021) 101 final)

Esitlik, Kapsayicilik ve Katiimcilik icin AB
Roman Stratejik Cercevesi Hakkinda Bildiri
(COM(2020) 620 final)

Uye Devletlerde Etkili Roman Entegrasyon
Onlemleri Hakkinda Tavsiye (2013/C
378/01)

Roman Esitligi, Kapsayiciligi ve Katilimcihgi
Hakkinda Tavsiye (2021/C 93/01)

Kurumsal Yapilanma ve Ayrimcilikla Miicadele

AB Temel Haklar Ajansi (FRA)

Avrupa Ombudsmani

Avrupa Cinsiyet Esitligi Enstitusu (EIGE)

Ulusal Esitlik Organlari ve Esitlik Organlar Avrupa Agi (Equinet)

Bu dokiiman Avrupa Birligi'nin mali destegdiyle tretilmistir. Bu dokiimanin iceriginden sadece WEglobal Danismanlik A.S. liderligindeki konsorsiyum sorumludur ve hicbir sekilde Avrupa Birligi veya
T.C. Disisleri Bakanhgi Avrupa Birligi Baskanhgi'nin goriislerini yansittigi seklinde yorumlanamaz.
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This project is funded by the European Union.

TURKIYE AND EU
FINANCIAL COOPERATION

FUNDAMENTAL RIGHTS

Why is Anti-Discrimination important for the EU?

Non-discrimination or anti-discrimination on certain grounds is part of the EU’s values, fundamental rights,
and objectives, and the EU may take appropriate measures in this regard.

The Charter of Fundamental Rights of the European Union prohibits all forms of discrimination based on the
grounds listed in Article 21.

Secondary Legislation (Legislative Level) and
Anti-Discrimination

Directive 2000/43/EC: aims to lay down a framework

for combating discrimination on the grounds of racial or

ethnic origin.

Directive 2000/78/EC: aims to lay down a general

framework for combating discrimination on grounds of

religion or belief, disability, or age as regards employment

and occupation. EU Policy Documents and
Directive 2006/54/EC: aims to ensure the implementation Anti-Discrimination

i o St o A o el EU Anti-Racism Action Plan 2020- 2025
ploy (COM (2020) 565 final)

and occupation. .

Directive 2010/41/EU: aims to ensure the principle of EU Gender Equallt_y Strategy 2020-2025
. (COM (2020) 152 final)

equal treatment between men and women engaged in an . .

activity in a self-employed capacity. Strategy for the Rights of Persons with

Directive 2004/113/EC: aims to ensure the principle of E;;:lt))'“t'es AAOPAZA VR[Sl AL A 1o

equal treatment between men and women in access to 5 . 3 Sirsiee e fer Bewali

I e B el Inclusion and Participation (COM (2020)
620 final)
Council Recommendation on Effective
Roma Integration Measures in the Member
States (2013/C 378/01)
Recommendation on Roma Equality,
Inclusion and Participation (2021/C 93/01)

Institutional Structures and Anti-Discrimination

European Union Agency for Fundamental Rights (FRA)

European Ombudsman

European Institute for Gender Equality (EIGE)

National Equality Bodies and European Network of Equality Bodies
(Equinet)

This publication was produced with the financial support of the European Union. The content of this publication is the sole responsibility of the consortium led by Weglobal Danismanlik A.S. and do not
necessarily reflect the views of the European Union or the Ministry of Foreign Affairs Directorate for EU Affairs.
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