TURKIYE VE AB
MALI iSBIRLIGI

Kadin Haklari ile ilgili Temel Uluslararasi
Belge ve Standartlar

~* BM Kadinlara Karsi Her Tiirlii Aynmciligin Onlenmesi
Uluslararasi S6zlesmesi (CEDAW)

~ BM Genel Kurulu, Kadinlara Yonelik Siddetin Ortadan
Kaldirimasina Dair Bildirge, 20 Aralik 1993, A/RES/48/104

~ Avrupa Konseyi Bakanlar Komitesi Kadinlarin Siddete Karsi
Korunmasi Hakkinda REC (2002) 5 Sayili Tavsiye Karari

~ Birlesmis Milletler Kalkinma Programi Cinsiyet Esitligi Stratejisi
2022-2025

¢ AGIT Cinsiyet Esitliginin Gelistiriimesi Eylem Plani 2004
¢ AGIT Karar No. 4 Kadina Yénelik Siddeti Onleme ve Miicadele

AB Miiktesebatinda Kadin Haklari ile ilgili
Diizenlemeler

Avrupa Birligi Antlasmasi

~+ Madde 3(3): Birlik, sosyal dislanma ve ayrimcilik ile
miicadele eder ve sosyal adaleti, sosyal korumayi,
kadin-erkek esitligini, nesiller arasi dayanismayi ve cocuk
haklarinin korunmasini destekler.

Avrupa Birligi’nin Isleyisi Hakkinda Antlasma

~ Madde 8: Birlik tiim faaliyetlerinde erkekler ve
kadinlar arasindaki esitsizlikleri gidermeyi ve esitligi
gliclendirmeyi amaclar.

~+ Madde 157(1): Her liye devlet, kadin ve erkek ¢calisanlara,
esit veya esit degerde is icin esit (icret ilkesinin
uygulanmasini glivence altina alir.

~ Madde 157(4): Calisma hayatinda kadin ve erkekler
arasinda uygulamada tam esitligin saglanmasi
amaciyla, esit muamele ilkesi hicbir liye devletin daha
az temsil edilen cinsiyetin mesleki faaliyette bulunmasini
kolaylastirmak ya da profesyonel kariyerlerinde
karsilastiklari dezavantajlari 6nlemek ya da telafi etmek
amaciyla 6zel avantajlar saglayan énlemleri almasini ya
da slirdiirmesini engellemez.

AB Temel Haklar Sart

~ Madde 23: Kadinlar ve erkekler arasinda esitlik,
istihdam, calisma ve licret dahil olmak (izere biitiin
alanlarda saglanmalidir. Esitlik ilkesi, yeterli sekilde
temsil edilmeyen cinsiyetin lehine belirli avantajlar
saglanmasini 6ngéren énlemlerin siirdliriiimesini veya

benimsenmesini engellemez.

K ~ Madde 21(1): Cinsiyet temelinde ayrimcilik yapiimasi

yasaktir.
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TEMEL HAKLAR

Kadin Haklari: Temel Uluslararasi Standartlar ve AB Miiktesebati

AB’nin Cesitli Baglayici Diizenlemelerine
Ornekler: lkincil Hukuk

X

Isbirligi ve Koordinasyon Cercevesi:
Politika Belgeleri

AB Cinsiyet Esitligi Stratejisi 2020-2025

1 Siddet ve kalip yargilardan kurtulmak

2 Esitlige dayall bir ekonomide gelismek

3 Toplumun her alaninda esit liderlik yapmak
4

Kadin-erkek esitligini ana akimlastirmak ve AB
politikalarinda kesisimsel bir yaklasim benimsemek

5 Bu alanda ilerlemek icin yapilan eylemlere fon
saglamak

6 Dunyada cinsiyet esitligini saglamak ve kadinlarin
gu¢lenmesi icin calismak

AB Cinsiyet Eylem Plani lll: AB Dis Eylemlerinde
Cinsiyet Esitligi ve Kadinlarnn Giiglenmesi icin Glicli bir
Gilindem

1 AB'nin, bu alanda dénustiricd, hak temelli ve
kesisimsel yaklasimi ile daha etkin rol almasi

2 Daha fazla isbirligi, esgudim ve seffaflik

3 Temel eylem alanlari: her turll cinsiyet temelli
siddetten korunma; cinsel ve tireme saglig ve haklari;
ekonomik ve sosyal haklar ve gliclenme; esit katihm
ve liderlik; kadin, baris ve guvenlik glindemi; yesil
doénusim ve dijital dontistim

4 Ornek olarak liderlik — AB’de en {ist siyasi ve yénetim
kademelerinde cinsiyet dengesini gozeten liderlik;
bilgiye, kaynaklara ve lye devletlerle ortak eylemlere
yatirm

5 Sonugclari raporlama ve yayginlastirma, niceliksel,
niteliksel ve kapsayici bir izleme sistemi kurma,
seffafligi arttirma ve bilgiye erisimi destekleme

Bu dokiiman Avrupa Birligi'nin mali destegiyle (iretilmistir. Bu dokiimanin iceriginden sadece WEglobal Danismanlik A.S. liderligindeki konsorsiyum sorumludur ve hicbir sekilde Avrupa Birligi veya
T.C. Disisleri Bakanhgi Avrupa Birligi Baskanhgi'nin gorislerini yansittigi seklinde yorumlanamaz.
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URKIYE AND EU

INANCIAL COOPERATION

FUNDAMENTAL RIGHTS

Women'’s Rights: Fundamental International Standards and EU Acquis

Fundamental International Documents and
Standards on Women’s Rights

&

-+ BM Convention on the Elimination of All Forms of
Discrimination against Women (CEDAW)

~ UN General Assembly, Declaration on the Elimination of
Violence against Women, 20 December 1993, A/RES/48/104

~Recommendation Rec (2002) 5 of the Committee of Ministers
on the Protection of Women against Violence

~ United Nations Development Programme Gender Equality
Strategy 2022-2025

~+2004 OSCE Action Plan for the Promotion Of Gender Equality

~ OSCE Decision No. 4/18 Preventing and Combating Violence
against Women

Acts regarding Women'’s Rights in the EU
Acquis

Treaty on European Union

-~ Article 3(3): It shall combat social exclusion and
discrimination, and shall promote social justice and
protection, equality between women and men, solidarity
between generations and protection of the rights of the
child.

Treaty on the Functioning of the European Union

- Article 8: In all its activities, the Union shall aim to
eliminate inequalities, and to promote equality, between
men and women.

- Article 157(1): Each Member State shall ensure that the
principle of equal pay for male and female workers for
equal work or work of equal value is applied.

~ Article 157(4): With a view to ensuring full equality in
practice between men and women in working life, the
principle of equal treatment shall not prevent any Member
State from maintaining or adopting measures providing
for specific advantages in order to make it easier for the
underrepresented sex to pursue a vocational activity or to
prevent or compensate for disadvantages in professional
careers.

Charter of Fundamental Rights of the European Union

~ Article 23: Equality between men and women must be
ensured in all areas, including employment, work and pay.
The principle of equality shall not prevent the maintenance
or adoption of measures providing for specific advantages
in favour of the under-represented sex.

- Article 21(1): Any discrimination based on any ground such
as sex [...] shall be prohibited.

Examples of Various Binding Acts of the EU:
Secondary Legislation

X

X

Cooperation and Coordination Framework:
Policy Documents

EU Gender Equality Strategy 2020-2025
1 Being free from violence and stereotypes
2 Thriving in a gender-equal economy
3 Leading equally throughout society
4 Gender mainstreaming and an intersectional perspective in EU
policies
5 Funding actions to make progress in gender equality in the EU

Addressing gender equality and women’s empowerment
6 across the world

EU Gender Action Plan (GAP) lll: An Ambitious Agenda for
Gender Equality and Women’s Empowerment in EU External
Action

1 The EU taking more active role in this field with a gender-
transformative, rights-based and intersectional approach

2 Greater coordination, cooperation and transparency

3 Basic action areas: ensuring freedom from all forms of
gender-based violence; promoting sexual and reproductive
health and rights; strengthening economic and social rights
and the empowerment of girls and women; advancing equal
participation and leadership; implementing the women, peace
and security agenda, addressing challenges and harnessing
the opportunities offered by the green transition and the
digital transformation.

4 Leading by example, by establishing gender-responsive
and gender-balanced leadership at top EU political and
management levels, which requires leadership buy-in,
investing in knowledge, resources and pooling action with EU
Member States

5 Reporting and communicating on results, putting in place
a quantitative, qualitative, and inclusive monitoring system
to increase public accountability, ensure transparency and
access to information
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